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+353 (0) xx xxx xxxx


xxxxxx@gmail.com 



CONTACT
· Open with 3 – 4 impact statements to summarise your experience.  No more than 3/4 lines in total used to describe why you qualified for the role advertised. The aim is to grab the reader’s attention to continue reading on. Avoid all filler and generic descriptive words – “Highly motivated, dynamic”

PROFESSIONAL PROFILE

Company Name | Job Title
Year – Present

Responsibilities:					
· Do not list generic responsibilities taken from a job description.
· Be selective and highlight accomplishments to sell your experience.
· Try to quantify your achievements where possible. How have you made a difference?
· Have you improved a process/policy? Rolled out a new system?
· Have you saved money for the organisation? Reduced time to hire? Improved on-boarding?
· Have you taken the lead/collaborated on cross functional/global projects?
· Improved engagement/retention? Reduced turnover/absenteeism? 
· Led a culture change initiative? Facilitated growth?
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INTERESTS
CREATIVE

PEOPLE PERSON	

HARD WORKING

DEDICATED

SENSE OF HUMOUR


TRAITS
Sales
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Achievements
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Adaptable
Objective 
Driven
Team 
Player
Customer Relations
Administration
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JULIE  

 Williams / Art Director 
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